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AGREEMENT

THIS AGREEMENT shall be effective as of January 9, 2016, by and among
ALUMINUM SHAPES LLC situate at 9000 River Road, Delair, New Jersey, their
successors or assigns (hereinafter collectively called the “Company”) and TEAMSTERS
LOCAL NO. 107 (hereinafter called the “Union”).

WITNESSETH:

The parties hereto, in consideration of their mutual promises, covenants and
agreements as hereinafter set forth, agree as follows:

ARTICLE 1
RECOGNITION OF UNION

(a) The Company recognizes the Union as the exclusive bargaining agent for all of
the Company’s production and maintenance employees employed by the Company at its
plant located at 9000 River Road, Delair, New Jersey, excluding guards, watchmen,
professional employees, clerical employees, office employees, engineers, salesmen and
supervisors as defined in the National Labor Relations Act of 1947, as amended.

(b) Whenever the word “employee” appears hereafter in this Agreement, it shall
mean only those employees for whom the Union is, in the preceding paragraph of this
Article, recognized as the exclusive bargaining agent.

ARTICLE II
PROBATIONARY PERIOD

(a) The Company shall have the right to hire new employees from any source
whatsoever. All new employees shall be on probation for one hundred twenty (120) days
after employment and, during such probationary period, the Company shall be the sole
judge as to whether or not such new employee is qualified to continue in its employ. No
grievance may be filed over the termination of a probationary employee.

ARTICLE III
UNION SECURITY AND CHECK-OFF

(a) It shall be a condition of employment that all employees of the Company covered
by this Agreement who are members of the Union in good standing on the execution date
of this Agreement shall remain members in good standing, and those who are not
members on the execution date of this Agreement shall, on the thirtieth (30th) day
following the execution date of this Agreement, become and remain members in good



standing in the Union. It shall also be a condition of employment that all employees
covered by this Agreement and hired on or after its execution date shall, on the thirtieth
(30th) day following the beginning of such employment, become and remain members in
good standing in the Union.

(b) During the life of this Agreement, the Company will check off monthly dues,
assessments and initiation fees as membership dues in the Union, provided it receives
individually signed, voluntary check-off authorization cards in a form satisfactory to the
Company.

(c) All money deducted under the provisions of the preceding paragraph shall be
promptly remitted by the Company to the Financial Secretary-Treasurer of the Union.

(d) The Union shall indemnify and save the Company harmless against any and all
claims, demands, suits or other form of liability that shall arise out of or by the reason of
action taken or not taken by the Company for the purpose of complying with any of the
foregoing provisions.

(¢) The Company will check off monies from an employee's pay check as a contribution
to "Teamsters Local 107 Political Action Committee", provided it receives individually
signed, voluntary check-off authorizations in a form satisfactory to the Company.

ARTICLE 1V
HOURS OF WORK

(a) Tt is expressly understood that the provisions of this Article are intended only to
provide a basis for calculating time worked and shall not be a guarantee as to the hours of
work per day or days of work per week or as a guarantee of working schedules.

(b) 8 Hour Shifts. The regular work week shall consist of not more than forty (40)
hours on a schedule of not more than eight (8) hours per day between Monday and
Friday inclusive, with overtime pay after forty (40) hours of work in the week.

1. If an insufficient number of employees indicate their availability to work such
schedule, the Company may assign qualified employees to the schedule in reverse
order of their department seniority all other factors being equal.

2. The Company may have different schedules for different departments or work
groups within a department.

3 Meals and breaks. 8 hour shift employees shall be permitted no less than thirty
(30) minutes of breaks and meal periods during any shift.

(a) 8.5 hour type schedule - there will be one 30 minute unpaid break and one
10 minute paid break during each shift.



(b) 8.0 hour type schedule - there will be a total of 30 minutes of paid breaks
during each shift.

(c) The parties agree that the current break and meal period schedules in the
various departments and work groups shall be continued unless the parties
agree otherwise. Break periods may be staggered within a crew to ensure
continuity of operations, and the shop steward shall be consulted on that
schedule if it is to be changed.

4. The regular work week is defined herein for purposes of straight time and
overtime pay computations and no inferences shall be drawn therefrom to prevent
the Company from scheduling a reasonable amount of overtime in accordance
with the provisions of this Agreement.

5. All work performed on Saturdays and Sundays shall be compensated at the rate of
time and a half; provided, however, that the employee has worked his entire
straight-time schedule that week. Vacation time that is scheduled at least seven
(7) days in advance, and holidays, so long as the employee has satisfied the work
requirements regarding work on the regularly scheduled days before and after the
holiday, will be considered as time worked for the purposes of calculating
overtime.

6. Hours worked are credited to the day on which the in punch occurs.

(¢) 12 Hour Shifts. The work week is defined Sunday to Saturday. The regular work
week shall consist of not more than forty eight (48) hours on a schedule of not more
than twelve (12) hours per day, with overtime pay after forty (40) hours of work in
the week.

1. The Company may have different schedules for different departments or work
groups within a department.

2. Meal and Breaks
a. There will be one 30 minute paid meal break during each 12 hour shift.
b. There will be two ten minute paid breaks during each 12 hour shift.

c. The parties agree that the current break and meal period schedules in the
various departments and work groups shall be continued unless the parties
agree otherwise. Break periods may be staggered within a crew to ensure
continuity of operations, and the shop steward shall be consulted on that
schedule if it is to be changed.

3. The regular work week is defined herein for purposes of straight time and
overtime pay computations and no inferences shall be drawn therefrom to prevent
the Company from scheduling a reasonable amount of overtime in accordance
with the provisions of this Agreement.



4. All hours worked over 40 in a given week shall be paid at a rate of time and one
half. Vacation time that is scheduled at least seven (7) days in advance, and
holidays, so long as the employee has satisfied the work requirements regarding
work on the regularly scheduled days before and after the holiday, will be
considered as time worked for the purposes of calculating overtime.

5. Hours worked are credited to the day on which the in punch occurs.

(d) When daily overtime work is required, the employees who regularly perform the
work involved during the regular work hours shall be given preference. If there are
not a sufficient number of such employees, the overtime will be offered to other
employees then at the plant who are within the affected work group and who are
qualified to perform the work, in the following order: Leader(s), then other full time
employees, in order of seniority. When overtime is required, the Company shall offer
the work in order of seniority to employees in the work group involved who have the
necessary skill and ability to perform the job. If an insufficient number of employees
indicate their availability to work such overtime, the Company may assign the work
to qualified employees in reverse order of their department seniority.

(¢) When, in the opinion of the Company, it is necessary to work overtime,
employees entitled to such work, as hereinabove provided, shall be given at least four
(4) hours’ advance notice thereof, except that in the case of Saturday work for the
second and third shifts, the advance notice shall be given not later than the end of the
employee’s shift on Thursday, and in the case of Sunday work for the second and
third shifts, the advance notice shall be given no later than the end of the employee’s
shift on Friday and in the event such notice is given as above, the employee or
employees shall be expected to work a reasonable amount of overtime, except for
good and sufficient cause. Employees shall not be compelled to (but, if requested to
do so by the Company, may at their own discretion work more than ten (10)
consecutive hours, exclusive of the lunch period, in any twenty-four (24) consecutive
hour period, or more than forty-eight (48) hours or more than six (6) days in any work
week, which shall be construed to mean 12:01 a.m. Sunday, or the start of the shift
that begins on Saturday and ends on Sunday, through 11:59 p.m. Saturday, for payroll
purposes only. The daily limit of ten (10) consecutive hours does not apply to those
employees assigned to shifts where the regularly scheduled work day is twelve (12)
hours. For employees whose regularly scheduled work day is 12 hours, these
employees shall not be compelled to, but if requested to do so by the Company may
at their own discretion, work more than twelve (12) consecutive hours.

(f) The Company shall have the right to schedule a reasonable amount of mandatory
paid training time during any workweek. Any such scheduled training time shall not
be counted towards the limits provided for in section IV (e).

(g) In the event of plant shutdown or closures of more than one day, if the Company
needs employees to work prior to resuming full operations, it shall seek volunteers, and
select them in order of seniority, all other things being equal, including skill and ability to



do the job required. If no volunteers or insufficient volunteers are interested in the work,
the company shall have the right to assign the work in inverse order of seniority.

ARTICLE V

HOLIDAYS

8 hour shifts

(a) The following holidays shall be recognized: the day before New Year’s Day,
New Year’s Day, Martin Luther King’s Birthday (as determined by the U.S.
Government), Good Friday, Memorial Day, July Fourth, Labor Day, Thanksgiving Day,
the day after Thanksgiving, the day before Christmas, Christmas, and the employee’s
birthday. If any of the above holidays falls on a Sunday, the Sunday shall not be
considered a holiday, but the next day shall be considered as the holiday. If any of the
above holidays falls on a Saturday, said Saturday shall be regarded as the holiday, but the
Company shall have the right, by notification to the employees, to shut down the plant on
the Friday immediately preceding the holiday. Should Christmas Day fall on a Sunday or
Monday, Saturday before same shall be celebrated as the Day before Christmas unless the
Company, by notification, chooses to shut down the plant on the preceding Friday.
Should Christmas Day fall on a Sunday or Monday, Saturday before the same shall be
celebrated as the day to shut down the plant on the preceding Friday. If a holiday falls on
a Monday or is celebrated on a Monday, work on the Saturday preceding the holiday
shall be considered optional on the part of the employee in the event the employee desires
to take a long weekend. Nothing shall relieve the employee of the responsibility of
working the Tuesday subsequent to the holiday to retain his eligibility therefor. The
Company and the Union shall jointly designate at the beginning of each year those dates
that will be celebrated as the above holidays for purposes of this Agreement.

(b) An employee shall receive pay of eight (8) hours at his basic straight-time rate for
such holiday, provided he has completed his probationary period and provided such
employee has worked the lesser of seven (7) hours or his scheduled hours on both his
scheduled work day before the holiday and his scheduled work day after the holiday,
unless the employee is prevented from doing so due to an injury he suffered on the
Job within the preceding four (4) weeks. Where holidays occur on two succeeding
days, if the employee fails to satisfy the work requirement on his scheduled day
before the holidays, he will not receive holiday pay for the first holiday. If the
employee fails to satisfy the work requirement on his scheduled day after the
holidays, he will not receive holiday pay for the second holiday. If the employee
does not satisfy this work requirement before and after the holidays, he will not be
entitled to pay for either holiday.



(c) Should any of the said holidays occur during the vacation period of any
employee, and should such employee be entitled to holiday pay, he shall take such
holiday on the workday immediately following his vacation period or be paid for
same at the straight time rate.

(d) Employees shall not be required to work on a holiday, but any employee who has
accepted an assignment to work on a holiday and then fails to report for and perform
such work without reasonable cause (which shall include illness), shall not receive
pay for such holiday. Employees who work on the holiday shall receive, in addition
to holiday pay, pay at time and one-half for all hours so worked.

12 hour shifts

(¢) The same holidays recognized in section (a) above shall also be recognized for
employees on twelve (12) hour shifts, however, some of these holidays will be
“working” holidays. Twelve-hour employees will not be required to work on New
Year’s Day, Easter Sunday, July Fourth, Thanksgiving Day and Christmas Day.
All other holidays provided for under the contract will be considered “working
holidays” for those shifts scheduled to work on those days regardless of whether
the holiday may fall on a Saturday or Sunday.

(f) All hours worked on a “holiday”, including birthdays, will be paid at time and one
half plus 8 hours of straight time holiday pay; non-working holidays will be paid
at 8 hours of straight time.

(g) To receive holiday pay an employee must have completed his probationary period
and must have worked the lesser of ten (10) hours or his scheduled hours on both
his scheduled work day before the holiday and his scheduled work day after the
holiday, unless the employee is prevented from doing so due to an injury he
suffered on the job within the preceding four (4) weeks. Where holidays occur on
two succeeding days, if the employee fails to satisfy the work requirement on his
scheduled day before the holidays, he will not receive holiday pay for the first
holiday. If the employee fails to satisfy the work requirement on his scheduled
day after the holidays, he will not receive holiday pay for the second holiday. If
the employee does not satisfy this work requirement before and after the holidays,
he will not be entitled to pay for either holiday.



ARTICLE VI
WAGES
(a) SEE EXHIBIT “A”

(b) All Employees in the bargaining unit will receive a $250 signing bonus in a
separate live check within 30 days of the ratification of this agreement.

June 5, 2016 3% increase to all wage rates
June 4, 2017 2% increase to all wage rates
June 3, 2018 2% increase to all wage rates
June 2, 2019 2% increase to all wage rates

(¢) The Company may designate one or more production and maintenance employees
from the bargaining unit as “Leader”, it being understood that any employee so
designated shall not be recognized as being a Supervisor, Foreman or Assistant
Foreman, and such employee shall not have the authority to hire or fire employees,
discipline or discharge employees, nor shall he recommend that the Company hire
employees or that employees be disciplined or discharged. A Leader shall be an
employee who shall perform all the duties of other employees in the group and with
instruction from his Supervisor or Foreman, shall have the power to assign work,
instruct employees, correct any faulty work and faulty work procedures (and shall
report same to his immediate Supervisor), outline work procedures and interpret plans
and specifications. Furthermore, it is understood and agreed that all of the provisions
of this Agreement shall apply to any employee who is designated as a Leader in
accordance with the provisions hereinabove set forth. Leaders shall receive two
dollars and fifty cents ($2.50) per hour above his then current rate to accept the Lead
position. The Job Description is attached hereto.

(d) The Company may continue its practice of appointing Leaders in those
departments and classifications on an as needed basis. However, nothing shall be
construed to take away or cut down the right of the Company to appoint or not to
appoint Leaders on its own in any classification or department the Company deems
necessary. The Union shall always be free to discuss such problem with the
Company informally or through the Grievance Procedure. A Leader shall be
considered senior to all employees in his department, except stewards, for purposes of
overtime assignments.

(e) Notwithstanding any institution of departments, the Company shall continue to
have the same flexibility regarding the assignment of work and the transfer of employees
in the plant as at present.



(f) The Company may, at any time, temporarily assign any employee to a class of
work other than that on which he is normally employed for a period not to exceed thirty
(30) days. Any employee so temporarily assigned to a class of work for which the
minimum wage rate herein specified is higher than his regular wage rate, shall thereafter
receive the higher wage rate while engaged in that work. Where skill and ability to
perform the job are comparable, the Company will make all temporary assignment
decisions based on seniority.

(g) Any employee temporarily assigned to a class of work for which the minimum
wage rate herein specified is lower than his regular wage rate shall, while engaged on
such temporary assignment, be, nevertheless, paid his regular wage rate.

(h) The hiring and departmental minimum hourly rates of pay set forth in this
Agreement are minimum rates and nothing herein contained shall be construed as
limiting the Company from paying wages in excess of these rates to individual employees
for length of service, or whose proficiency or ability to perform the job merits such added
consideration; provided, however, the Company informs the Union, in writing, of the
names of its employees who are granted such increases, the amount of the increases and
the effective date thereof.

(i) The Company will use its best efforts to see to it that all pay checks shall be
distributed no later than three (3) hours prior to the end of the shift on any regularly
scheduled pay day. If the employee gives the Company sufficient notice on a regularly
scheduled pay day that he must leave the plant prior to the end of his shift and does so
with the permission of his Supervisor, the said employee shall receive his pay check on
departure. In the event an employee is absent because of illness, if he is due a pay check,
the pay check may be picked up by him or, by written authorization form, by an
employee, any weekday in the Company Pay Office, between the hours of 9:00 a.m. to
5:00 p.m., or at the employee’s request, mailed. Upon actual termination of employment,
pay shall be payable only on the regularly scheduled pay day, which is generally Friday,
at the Company Pay Office, between the hours of 9:00 a.m. and 5:00 p.m.

() All employees who regularly work on the second shift shall receive a shift
premium differential of thirty-five cents (35¢) per hour. All employees who regularly
work on the third shift shall receive a shift premium differential of thirty cents (30¢) per
hour.

(k) Direct Deposit. All new employees will receive pay via direct deposit. Direct
deposit payroll stubs will be mailed to the employees address then on file.



ARTICLE VII

REPORT-IN PAY

(a) When an employee reports for work at his regularly specified time without
previous notice to the contrary by the Company, and is not permitted to commence
working, he shall be compensated for at least four (4) hours’ time at his base rate hourly
pay. Any employee who is permitted to commence working shall receive the minimum
of four (4) hours pay as above. Any employee who is notified to report for work at a time
other than the regularly specified time and is not permitted to commence working shall
receive a minimum of four (4) hours pay as above. Employees assigned to shifts where
the regularly scheduled work day is twelve (12) hours will be afforded the same
protections as above, except that the minimum paid hours will be six (6).

(b) Any employee injured in the Company’s plant, who is sent to a doctor and
returns to work during his regular working hours on the same day, shall be paid by the
Company the applicable wage rate for such time thereby lost on such day by such
employee. The transportation of such employee to the doctor’s office and/or hospital on
the day of the injury and every visit thereafter which the said employee makes from the
plant to the doctor’s office or hospital, and returns, shall be in transportation provided by
the Company. If an employee injured in the Company’s plant and provided with
transportation to and from the doctor’s office and/or hospital on the day of injury is
thereafter immobilized, then every visit that the said employee makes to the doctor’s
office and/or hospital from the employee’s home shall be accompanied by an allowance
for his bridge fare, if any, if he lives in Philadelphia; in addition, he shall be allowed a
transportation allowance equal to the then current IRS mileage rate for the mileage to and
from his home, or the Company will provide the transportation.

(¢) The Company shall furnish a medical van to take injured employees in
emergencies to the doctor or hospital.

ARTICLE VIII

VACATION AND PERSONAL TIME

Vacation

(a) All employees who have at least one (1) year of service shall be eligible to receive
paid vacation time off according to the following schedule:

After “X” years of service Vacation Hours
1 48
96
10 ' 144
16 192
20 240




* If an employee will reach a new service level (3, 10, 16 or 20 years) during a
given calendar year, the employee’s vacation allotment for that calendar year will
be equal to the hours of the new level, and will be available to the employee on
January 1 of that calendar year. Employees reaching the first service level (1 year)
in a given calendar year will receive 48 hours of vacation for that calendar year,
but will not receive the allotment or be eligible to take any vacation until they
have actually completed one (1) year of service, as stated in (a) above.

(b) Vacation Pay Out: Employees shall be afforded the opportunity to “sell” or cash
out, up to 40 hours of accrued and available vacation time at the end of the year at the
hourly rate that they are then being paid.

e Employees also may choose to roll over un-used hours under this up to the
maximum of 60 hours.

(c) Vacation Scheduling: Vacation may be taken in one day blocks, but should be
scheduled seven (7) days in advance just as vacations are currently.

With the prior approval of the Supervisor and Human Resources, Vacation time may be
taken in half day increments.

Employees are encouraged to schedule vacation time in 1-2-week blocks, and well in
advance in order to ensure that employees’ needs and the business needs of the Company
are both accommodated. This enables us to properly schedule crews around the vacations
or planned absences of employees,

The Company will distribute vacation request forms to each employee, and within 60
days will try to inform employees if their vacation requests can be accommodated, just as
they have previously with vacations.

The Company will ascertain from each employee his choice of vacation period and will
endeavor to permit each employee to take his vacation at the time chosen by such
employee, preference on choice to be governed by seniority. It is understood, however,
that vacation time must be arranged to suit the Company’s production schedules and the
final determination for the time of taking the vacation shall be left to the Company,
including the decision as to whether a third week or more of vacation is to be
consecutive. The Company, if it so chooses, may close down the plant or any department
for one or two weeks, in which event all employees in the plant or department, as the case
may be, must first take their vacation time. In such event, the Company shall post the
date of the proposed plant shutdown or departmental shutdown no later than May 1st of
the vacation year. Should the Company have a plant shutdown or departmental shutdown
and then find it necessary that certain work be performed in the plant or department,
nothing shall prevent the Company from proceeding to have such work performed.
Should the Company find it necessary to eliminate any months from June 1Ist to
December 3 1st for vacation periods, due to the stresses of production and the necessity to

10



produce work, such notice must be posted by the Company no later than May 1st of the
vacation year, in the same manner as a proposed plant or departmental shutdown.

(d) Any employee who, at the time of a request to sell back vacation is made, has an
"active" first level or higher attendance warning in effect will not be allowed to sell
back his vacation. This limitation may be waived with the agreement of the HR
Director.

The Company may give consideration to cases of extreme personal hardship.

(e) Any vacation pay or other wages due and owing to a deceased employee at the
time of his death shall be paid to the employee’s named beneficiary, provided the
employee has so informed the Company in writing to that effect, but any such
payment may only be made in accordance with the laws of New Jersey governing
same.

(f) Employees should endeavor to schedule their yearly allotment no later than March
15th of each year. By August 15th of each year, remaining vacation time must be
scheduled by the employee, or the remaining time will be scheduled by the
department head based on business needs, provided, however, that an employee may
retain as many as twenty four hours of vacation time to be scheduled with the
concurrence of the Company when the employee wishes to use those days.

(g) An employee shall be considered to be unavailable for work beginning at the end
of his last scheduled workday (including any overtime that day) preceding his
scheduled vacation until his next regular scheduled day of work following his
vacation.

Personal Time

(a) All employees who have completed their probationary period by January 1 of a given
year shall receive three (3) paid personal days (paid at 8 hours per day) to use during
the calendar year.

ARTICLE IX

HEALTH AND WELFARE FUND, PENSION FUND, AND SUPPLEMENTAL
SICK PAY PLAN

(a) Commencing with the contribution to be paid for July 1%, 2016, the Company
agrees to make a monthly contribution to the Local 837 Health and Welfare Fund in an
amount equal to $1,044.24 (10% more than the current fee of $949.31) to account for
increased costs, for each employee who has completed his probationary period and was
actively at work during the preceding month, except those who quit or were discharged.
The Company shall have no obligation to continue to make contributions to the Health
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and Welfare Fund on behalf of an employee who has been absent from work for one (1)
year due to a work-related injury or illness.

b) The amount of the Company’s monthly contribution for each employee shall
increase, effective July 1, 2017 and each succeeding year until the end if this contract by
no more than 10%, as necessary to maintain in effect the benefits then being provided to
such employee by the Health and Welfare Fund.

¢) Existing employee payroll deduction rates will continue unchanged until July 1,
2016. Commencing on July 1, 2016, the Company shall deduct $29.50 per week for each
employee that has successfully completed his probationary period. The amount of the
weekly payroll deduction for each employee shall increase, effective July 1, 2017 and
each succeeding year until the end of this contract by no more than 10%, equal to the
percentage increase in the paragraph above, as necessary to maintain in effect the benefits
then being provided to such employee by the Health and Welfare Fund.

d)  (b) As of the effective date of this Agreement, the Company will contribute
on behalf of each eligible employee then on the payroll 3.0% of the employee’s gross
wages to a defined contribution plan to be established by the Trustees of the Local 837
Pension Plan. The parties hereto acknowledge and agree that the amount so contributed
shall be deposited in an account in the name of each such eligible employee in such plan,
which will be a defined contribution pension plan qualified under the provisions of
Section 401(a) of the Internal Revenue Code of 1986, as amended (“Code”). In no event
shall this plan be subject to the employer withdrawal liability or minimum funding
obligations imposed on defined benefit plans pursuant to the Employee Retirement
Income Security Act of 1974, as amended (ERISA™), or the Pension Protection Act. The
parties hereto further acknowledge and agree that the Company will have no additional
obligations or liability with respect to the provision of retirement benefits to each eligible
employee, except to make the contributions described in this Section (b).

In connection with such a defined contribution plan, the Union acknowledges and
agrees: (1) that the defined contribution plan whether existing or to be established
pursuant to this Agreement will be operated in accordance with its terms and the
administration thereof will be in compliance with the requirements of any and all
applicable statutes, orders or governmental rules or regulations currently in effect,
including, but not limited fo, ERISA and the Code; (2) that the defined contribution plan
and its related trust is intended to qualify under Section 401(a) and Section 501(a) of the
Code and it will make all efforts to ensure such qualification; (3) that, unless a
determination letter presently exists for the defined contribution plan, the Union will
exert its best efforts to have the administrator of such defined contribution plan submit a
determination letter application to the Internal Revenue Service for such plan.

e) (¢) The following benefit will be paid only once, in any contract year, 10 an
eligible employee, irrespective of the number of illnesses suffered by the employee. An
employee is eligible to receive the Supplemental Sick Pay Benefit hereafter set forth only
under the following conditions:
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(1) The employee must have completed two (2) years of service with the
Company prior to the onset of the employee’s illness.

f) (ii) The employee is absent from work for one full week because of illness and
thereafter receives consecutively from the State five (5) weekly disability benefit checks
after having been absent because of illness for six (6) consecutive weeks, including the
first week for which no payment was made.

(1i1)) Upon the employee’s return to work, the Supplemental Pay Benefit shall be
paid to the said employee, at the end of the first week of the employee’s return to
work. Should the employee fail to work the full week of the employee’s return,
the said payment need not be paid.

(iv) The paid Supplemental Sick Pay Benefit shall consist of forty (40) hours’ pay
at the employee’s straight-time hourly rate.

(v) The Company reserves the right to have its own doctor examine a sick
employee at the end of two (2) consecutive weeks of disability benefits payments
made by the State to ascertain whether the employee is fit to return to work prior
to the end of the third (3rd) week of payments. Should the Company doctor find
the employee is able to so return, but should the employee fail to do so, the
Company shall not be obligated to pay the said Supplemental Sick Pay benefit.
Should the Union disagree with the doctor’s opinion, the Union reserves the right
to take such medical issue through the Grievance and Arbitration procedures.

ARTICLE X
SENIORITY

(a) Each employee’s seniority shall consist of his length of service, provided he has
the skill and ability to perform the work required. As so defined, seniority shall be on a
departmental basis within the departments set forth in Exhibit “A” and shall govern
layofts, recalls to work after layoff, and promotions.

(b) An employee’s seniority shall be considered ended if such employee:
(i) Quits, or
(ii) Is discharged for cause, or

(ii1) Fails to return to work within three (3) days after being notified that work is
available, or

(iv) Is absent for more than three (3) consecutive days on which he is scheduled
to work without proper notification and the furnishing of a reason satisfactory to the
Company, or
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(v) Is on continued layoff for one year or more, unless the employee has five (5)
or more years of seniority but less than ten (10), in which case the layoff must be for
eighteen (18) months before seniority is lost, and if the employee has ten (10) years or
more of seniority, the layoff must be for two (2) years before seniority is lost.

(vi) Is absent from work for one (1) year due to a non-work related disability, or
two (2) years in the case of a work-related disability.

Each employee assumes complete responsibility for maintaining his correct address with
the Company’s Personnel Department. The Company will have fully discharged its
responsibility to notify an employee to return to work if notice to return to work is given
to an employee by certified mail or by any other means at the address shown on the
Company’s records. An employee whose seniority is ended pursuant to the above shall
cease to be an employee of the Company.

(c) In the event of a vacancy in a permanent job within the bargaining unit resulting
from an increase in the work force, or the creation of a new job, any of which the
Company elects to fill from within the plant, the Company shall, after making the initial
determination among any applicants in the plant as to which applicant has the skill and
ability to fill the vacancy or to do the new job, select from among applicants who have, in
the Company’s discretion, equal skill and ability to perform the job, the most senior
applicant. In order to notify individuals within the bargaining unit of the availability of a
permanent job vacancy, the Company will post notices regarding the existence of the
vacancy and the timelines for applying for the job vacancy. Notices will be posted in the
Delair Group plant, Aluminum Shapes plant and in the corporate Human Resources
Office. All job posting notices will remain posted for at least three (3) but no more than
five (5) working days. Should the Company, consistent with the provisions of this
paragraph, select an employee from within the bargaining unit to fill the permanent job
vacancy, the Company will so notify the Chief Shop Steward or the appropriate
departmental shop steward of its decision within five (5) working days. In the event no
applicant, in the Company’s discretion, has the skill and ability to perform the job, the
Company shall have the right to hire a new employee to perform the same; provided,
however, that if the said job involves a period of training, then the Company shall, before
offering such training to a new employee, offer the said training first to any applicant
within the bargaining unit. It is the intent of the Company to fill vacancies and upgrade
employees from within the plant before hiring new employees from the outside for such
positions, and the Company agrees to make every effort to follow this philosophy within
the confines of this paragraph.

Any employee promoted as above shall have a thirty (30) day trial period, which the
Company, in its discretion and in consultation with the Chief Steward, may extend up to
an additional sixty (60) days (maximum total of ninety (90) days). If the employee is
retained in the job beyond fifteen (15) days, the employee shall then receive the rate for
the classification to which he was promoted; should he thereafter be demoted during the
remainder of the trial period from the said classification because of lack of requisite skill
and ability to perform the job to continue to do the job, he shall, upon such demotion,
receive the rate of the job to which he is returned. Classification rates for all new or open
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positions posted or filled by the Company shall be based on the applicable minimum rates
for employees hired on or after January 1, 2005 as per Exhibit A.

An employee who is promoted into a new department or classification before having
reached the end of the wage progression for his then current position shall have his rate,
as calculated under Article VI, Section (d), adjusted so that the employee’s applicable
rate thereunder will then be based on his length of service with the Company. For
example, should an Extrusion Helper with 12 months of service with the Company
successfully bid on the position of Delgard Operator in the Fabrication Department, his
hourly rate of $10.00 (12 month rate for Extrusion Helper) would increase to $12.52 (12
month rate for Delgard Fab Operator) and his wage progression going forward would be
as a Delgard Operator in the Fabrication Department per Exhibit B. The employee who
is the successful bidder shall not be able to bid out of that position or at least one (1) year
after entering the bid position.

Notwithstanding anything to the contrary stated in this section, in the event of a
layoft, the plant wide seniority of any employee shall govern his right to remain in or
replace any other employee, if he chooses to do so in lieu of accepting a layoff, in the
jobs of Fab Operator (Punch and Saw) in the Fabrication Department, Helper in the
Extrusion, Fabrication and Delair Departments, Press Crew (limited to Die Head Man) in
the Extrusion Department, Packers in the Shipping Department, the jobs of Billet Saw
Operator, Crane Operator and Pit Operator in Foundry Department and all jobs in the
Paintline Department except for Water Treatment Room Operator. With regard to
moving into these department and jobs only, seniority shall be, in effect, on a plant-wide
basis, with the provision that the transferring employee will be paid the lower pay rate
applicable. Moreover, if at any time an employee about to be laid off accepts a lower-
rated job in lieu of a layoff, the said employee will continue to accumulate seniority in
the department from which the employee was laid off, so that if work opens up in the said
department, the employee will be transferred, at the employee’s request, to the old
department prior to the Company’s hiring a new employee in the said department.

In addition, in the event an employee bids into or is transferred to a higher-rated job,
in a department other than the employee’s department, the said employee may be junior
in the new department, but will continue to accrue seniority in the former department, for
purposes of layoff. Thus, in the event of a layoff in the new department, the employee
will retain the applicable seniority rights in the former department as fully as though the
employee had not bid into or transferred into a new department.

Should an employee, at the employee’s request, be permitted to transfer to and
perform a lower-rated job because of age or health reasons, the said employee’s former
departmental seniority rights shall, in this one instance, be added to the seniority
accumulated in the new department for purposes of layoff.

Finally, should an employee be transferred to a higher-rated job in which the
employee had prior experience, the employee shall receive the new higher rate after
performing the job for fifteen (15) days.
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(d) Should an employee desire to transfer from the second or third shift to day shif,
the Company agrees to give consideration to such requests on the basis of seniority
involved where personal circumstances require the employee to make such change. In
such an event, the Company will, prior to hiring any new day shift employees, offer to
such an employee the opportunity to transfer to day shift, provided the transfer does not
interfere with the efficient operation of the plant and the principle that it is necessary to
have experienced senior personnel on all shifts.

(e) In the event an employee is promoted out of the bargaining unit, he shall continue
to preserve his seniority within the bargaining unit for a period of one hundred twenty
(120) days from such promotion, at the expiration of which period his seniority shall
terminate. In the event he is demoted during the said thirty-day period, he shall exercise
his full seniority right up to the time of his promotion to transfer back into the bargaining
unit.

ARTICLE XTI
LEAVES OF ABSENCE

(a) Leaves of absence, without pay, shall be granted by the Company to any
employee for reasonable cause without prejudice to the employee’s seniority or other
rights. Application for leave of absence must be made in writing to the Company’s
Personnel Office and be approved in writing by such Company representative. A copy of
the employee’s application and approval thereof shall be given to the Shop Steward.
Generally, such leave of absence will be for a period of not more than thirty (30) days,
but it may be extended for reasonable cause by mutual agreement between the Company
and the Union. Any employee elected or appointed as a Union Officer or a delegate to
any labor activity necessitating a leave of absence not in excess of thirty (30) days, may
likewise be granted such leave of absence without pay. Employees granted leave of
absence shall be re-employed by the Company at the end of such leaves if work is
available, in accordance with their accumulated seniority and, in any event, shall be re-
employed as soon as work is available in accordance with such employee’s seniority
status. Any employee who while on leave of absence obtains employment with another
employer, without having obtained prior permission to do so from the Company and the
Union, shall be subject to discharge.

ARTICLE XII

NO STRIKE - NO LOCKOUT

(a) There shall be no strikes or lockouts during the term of this Agreement.
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ARTICLE XIII

RIGHT OF VISITATION

(a) An authorized officer or representative of the Union shall have access to the plant
during business hours, upon reasonable advance notification to the Company, for the
purpose of participation in the adjustment of disputes and grievances and for the basic
purpose of effectuating the provisions contained in this Agreement.

ARTICLE XIV

BULLETIN BOARDS
(a) A bulletin board shall be made available by the Company for the exclusive use of

the Union for posting of Union notices relating to the appointments of committees,
election of officers, other business, and job postings.

ARTICLE XV

GENERAL PROVISIONS AND SAVINGS CLAUSES

(a) It is assumed by the parties hereto that each provision of this Agreement is in
conformity with all applicable laws of the United States and the State of New Jersey.
Should it later be determined that it would be a violation of any legally effective
governmental or state order or statute to comply with any provision or provision of this
Agreement, the parties hereto agree to renegotiate such provision or provisions of this
Agreement for the purpose of making such provision or provisions conform to such
governmental or state order or statute so long as they shall remain legally effective and
the other provisions of this Agreement shall not be affected thereby.

(b) Amendments. Any change or amendment to this Agreement shall be in writing
and duly executed by the parties hereto, including the Chief Steward and at least one
other signatory bargaining committee member, and the Director of HR and Plant
Manager.

(c) Past Practices. Any and all agreements, written and verbal, previously entered
into between the parties and not specifically incorporated herein, are mutually cancelled
and superseded by this Agreement.

(d) Complete Understanding. The parties acknowledge that, during the negotiations
which resulted in this Agreement, all had the unlimited right and opportunity to make
demands and proposals with respect to any subject or matter not removed by law from
the area of collective bargaining, and that the understandings and agreements arrived at
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by the parties after the exercise of that right and opportunity are set forth in this
Agreement.

(¢) The parties further agree, however, that this Agreement may be amended by the
mutual consent of the parties in writing at any time during its term.

ARTICLE XVI
SHOP STEWARDS

(a) The Company recognizes the right of the Union to designate and/or elect a
reasonable number of Shop Stewards.

(b) Authority of Shop Stewards so designated and/or elected by the Union shall be
limited to and shall not exceed the following duties and activities:

(i) The investigation and presentation of grievances in accordance with
the provisions of this Agreement.

(i) The transmission of such messages and information which shall
originate with and are authorized by the Union or its officers, provided
such messages and information have been reduced to writing, or if not
reduced to writing, are of routine nature and do not involve work
stoppages, slowdowns, refusal to handle goods and other interference
with the Company’s business.

(c) Shop Stewards have no authority to take strike action or any other action
interrupting the Company’s business except as authorized by official action of the Union.

(d) Employees designated or elected as Shop Stewards shall, while holding such
position, be recognized, for purposes of layoff and shift preference, as having length of
service in excess of any other employee in his department, provided that the said Steward
has the skill and ability to perform the remaining work to be done in the department.

ARTICLE XVII
MANAGEMENT PREROGATIVE - NON DISCRIMINATION

(a) Except to the extent expressly abridged by specific provision of this Agreement,
the Company reserves and retains, solely and exclusively, all of its inherent rights to
manage its plant and business as such rights existed prior to the execution of this or any
other previous agreement with the Union. It is understood that the management of the
plant and business and the direction of the working forces, including but not limited to,
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the right to hire, suspend, discharge or demote, all for just cause, or transfer, and the right
to relieve employees from duty because of lack of work or other legitimate reasons, and
the right to initiate, continue, terminate or modify bonus and incentive wage plans, is
vested exclusively in the Company.

(b) The Company is an equal opportunity employer and shall not unlawfully
discriminate against employees or job applicants on the basis of race, creed, color,
religion, sex, national origin, ancestry, age, veteran’s status or liability for service in the
Armed Forces of the United States, disability or handicap, affectational or sexual
orientation, marital status, pregnancy or any other status or condition which is protected
by applicable federal, state or local law, except where a bona fide occupational
qualification would apply. The Company will recruit, hire, train, promote, retain and
compensate in a manner consistent with this policy and the terms of this Agreement.
The Company will comply with the provisions of the Family and Medical Leave Act of
1993 and the New Jersey Family Leave Act.

ARTICLE XVIII

WORK RULES

(a) The Company's "Code of Conduct" and "Revised Attendance Policy - Effective
April 1, 2012" are hereby incorporated by reference into this Agreement and may not be
changed without the consent and approval of the Union and the Company. The new
attendance policy is attached as a side agreement, and the disciplinary policy will be
revised with the input of the Labor Management Committee.

(b) Any employee testing positive for the presence of drugs or alcohol in his/her
system after a work-related accident or near-miss will be subject to immediate
termination. The use of Last Chance Agreements will be discontinued for individuals
involved in a work-related accident or near-miss. However, an employee who is not
involved in a work-related accident or near-miss and voluntarily self-identities himself to
the Company as having a substance abuse problem will not have his employment
immediately terminated provided that the employee voluntarily enters into and completes
a treatment program acceptable to the Company and complies with the terms of a Last
Chance Agreement. The Company’s past practice of “for cause” testing shall remain
unchanged and in effect for the term of this Agreement.

(c) The parties agree to work together to establish and implement, by July 1, 2016, a
random drug testing program. A basic element of the program will be that, for any
employee’s first test failure, the employee will not have his employment terminated
provided that the employee voluntarily enters into and completes a treatment program
acceptable to the Company and complies with the terms of a Last Chance Agreement.
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ARTICLE XIX
GRIEVANCE PROCEDURE

(a) Should the Union differ with the Company as to the meaning and/or application
of the provisions of this Agreement, the said difference shall be settled in the following
manner:

1. Any employee who desires to present complaint or grievance shall, in
the first instance, present the matter to the Union Shop Steward for investigation
and the said Shop Steward shall, if the complaint seems justified, present the
same for adjustment to the representative of the Company designated by it for
that purpose. If said parties cannot satisfactorily adjust the matter within
twenty-four (24) hours after the grievance is presented to the Company

representative, then

2. A Union representative shall, within three (3) days after the grievance is
presented in the first step above, submit to a Company representative a formal
written grievance regarding the matter in dispute. In the event the parties
cannot adjust the matter within three (3) days after the Union representative
discusses the grievance with the Company representative, then

3. The Union may submit the matter to arbitration in accordance with the
provisions of Article XX, but must do so by notifying the Company in writing
within ten (10) days after having discussed the grievance with a Company
representative in Step 2 above.

(b) All grievances must be submitted to the Company in step 1 above within four (4)
days after the Union or the employee first learns, or should have learned, of a potential
violation of this Agreement. In the event the Union or the employee fails to adhere to
any of the deadlines set forth above, the grievance shall be void and may not be
processed further, and the Company’s action may not be challenged further.

(¢) In the event an employee discipline is grieved it must be reviewed by the
Company within fourteen (14) days of the grievance or it will become void. A Union
representative must be available when the matter is reviewed.

ARTICLE XX
ARBITRATION

(a) The parties shall attempt to agree upon a person to serve as arbitrator with respect
to any grievance submitted to arbitration per Article XVIIL
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(b) In the event that the parties arc unable to agree upon an arbitrator within twenty-
one (21) days after a matter is referred to arbitration, they shall select an arbitrator
through the American Arbitration Association pursuant to its labor arbitration rules.

(¢) The arbitrator shall conduct a hearing as expeditiously as possible and shall render
a decision without undue delay. A decision of the arbitrator shall be final and binding on
all parties.

(d) In conducting hearings, an arbitrator shall afford the parties a full opportunity to
present any evidence, written or oral, which may be pertinent to the matter in dispute.

(¢) The expenses for the arbitrator shall be borne equally by both parties.

(f) Failure to submit a matter in dispute to arbitration and failure to comply
immediately with any arbitrator’s decision shall be deemed a violation of this Agreement.

(g) If the decision favors the employee, it shall be retroactive to the date the original
complaint was first submitted to the Company.

(h) In the event of a claimed violation of Article XVII (b) (Non-Discrimination)
which would also constitute a violation of a federal, state, or local statute, ordinance or
regulation, the employee will present all such claims thereunder to the arbitrator, along
with his/her claim under Article XVII (b). The arbitrator is hereby authorized to consider
and grant all relief, or any portion thereof he deems warranted and appropriate, which
could be awarded to the employee by an agency or a court under such statute, ordinance
or regulation.

ARTICLE XXI
CHRISTMAS TURKEYS

(a) On the day before Christmas, all employees shall receive a turkey selected and
purchased for them by the Company or, at the Company’s discretion, a Twenty-Five
Dollar ($25.00) certificate for the purchase of a turkey.

ARTICLE XXII

FUNERAL LEAVE

(a) In the case of a death in the immediate family (namely, the death of a parent,
spouse, child, brother or sister) of any employee, requiring the employee’s absence from
the employee’s regularly scheduled assignment, the employee shall be permitted to take a
leave of absence of up to three (3) consecutive calendar days. Where the employee’s
normal scheduled work falls within the three day period, the employee will be reimbursed
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only for that portion of such period when scheduled for work, it being understood that
this benefit is purely a reimbursement benefit and that, for instance, should a death occur
during an employee’s scheduled vacation, there will be no funeral leave payment for the
same. Satisfactory proof of the relationship of the decedent to the employee, and the
death certificate itself, must be submitted by the employee to the Company in order to
receive the above reimbursement.

ARTICLE XXIII

SUPERVISORS WORKING

(a) Supervisors shall not perform bargaining unit work except in the following
situations: in a resolution of production problems such as engineering changes, product
modifications, experimental work, fulfilling urgent customer needs, the training and
instruction of production employees, or other urgent customer needs. The Supervisor
will notify the Shop Steward in advance before exercising the Supervisor’s rights under
this paragraph. If the Steward is not available, the Supervisor will notify the Steward at
the earliest possible opportunity.

ARTICLE XXIV

SAFETY COMMITTEE

(a) A Safety Committee may be appointed by the Company and the Company will
see to it that such Safety Committee personnel are given first aid training. The Company
will be responsible for transporting anyone injured in the plant to the hospital or to
another medical facility for treatment.

ARTICLE XXV

TERMINATION AND RENEWAL

(a) This Agreement shall be effective as of the day and year first above written and
shall remain in full force and effect until terminated as hereinafter provided. This
Agreement constitutes the sole and complete understanding between the parties and
supersedes and replaces the existing agreement between them, namely the collective
bargaining agreement that became effective February 1, 2012, which is hereby
terminated.

(b) This Agreement, when signed by the officers of the Company and the Union,
shall become effective as described above through and including December 31, 2019, and
shall continue to remain in full force and effect from year to year thereafter, unless
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written notice is given by either party hereto to the other on or before sixty (60) days
prior to the annual expiration date requesting that the Agreement be modified or
terminated. In the event of such notification, the parties hereto shall immediately confer
and negotiate with reference to a new or modified Agreement. Negotiations for a new
contract shall commence not later than thirty (30) days from the date of the written notice
herein mentioned. In the event that either party notifies the other of its desire to modify
this Agreement, this Agreement, subject to such notification shall continue to remain in
effect during the period of negotiations until a new Agreement has been reached or until
either party shall give the other party one (1) days’ notice of cancellation. No other
notice of modification or of termination of contract shall be required of either party other
than the notice herein specified. In any event, nothing herein contained shall preclude
either party from modifying or changing or amending its proposals for a new Agreement.

[Signatures on next page.]
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RATIFICATION AND EXECUTION

This Agreement, which has been ratified by the bargaining unit employees on,
January 8, 2016, may be executed in counterparts.

ALUMINUM SHAPES, L.L.C INTERNATIONAL
BROTHERHOOD OF
TEAMSTERS UNION LOCAL
NO.107

LL u/j (m/f .J-"’J

Gary Harvifla, Director - HR g@wn Dougherty, Secr
Treasurer/Business Ag

MW it

Suddreth Director - Operations Mike Nugent siness Agent

Wl

Diana Passarelli, HR Generalist rickersChief Sh’c}p S‘feward
= e
Timothy Hawn, Marjager »\Foundry es Panei, $hop Steward

Ronald Oxendine, Shop Steward

=

\
Sherron Giilesple, Shop ?gteward,
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EXHIBIT "A"

PAY RATES
WAGE RATE
JOB CLASSIFICATION As of YEAR 1 YEAR 2 YEAR 3 YEAR 4
January 9, 2016 June 5, 2016 June 4, 2017 June 3, 2018 June 2, 2019
LEVEL 1 - 18.75 19.13 19.51
Press Operator 1° Class, CNC Technician, Water Treatment
LEVEL 2 16.85 17.36 17.70 18.06 18.42

Press Operator 2™ Class, Machinist, CNC Operator, Bridge & Line Operator, Fabrication Die Setter,
Casting Operator, Mold Technician, Furnace Operator, Storeroom Administrator, Die Corrector 1% Class,
Automated Saw Operator, Log Saw Operator, CDL Class A Driver, Fabrication Welder, Material
Transporter, Foundry Yard Operator, Lab Technician, Custodian 1% Class

LEVEL 3 | 1585 | 1633 | 1665 | 1699 | 17.32

Extrusion Die Setter, Forklift Operator, Crane Operator, Fabrication Operator, Stretcher Operator, Saw
Operator, Die Corrector 2™ Class, Yard Jockey Driver, Caustic Operator, Storeroom Attendant,
Custodian 2™ Class

LEVEL 4 | 1285 | 1324 | 1350 | 1377 | 1405
Production Worker
TRADES
Electricians
PLC Technician - - 37.74 38.49 39.26
AAA 27.75 28.58 33.15 33.81 34.49
AA 25.75 26.52 29.07 29.65 30.24
1%t Class 21.75 22.40 24.99 25.49 26.00
Apprentice Electrician - - 20.91 21.33 21.75
Mechanics
AAA 26.75 27.55 28.10 28.67 29.24
AA 24.75 25.49 26.00 26.52 27.05
1t Class 20.75 21.37 21.80 22.24 22.68
Apprentice Mechanic - - 17.70 18.06 18.42
Welders
AAA 24.75 25.49 26.00 26.52 27.05
AA 22.75 23.43 23.90 24.38 24.87
1st Class 19.75 20.34 20.75 21.16 21.59
Apprentice Welder - - 17.70 18.06 18.42
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4)

S)

6)

12-Hour Maintenance Program

Provide round the clock maintenance support for extrusion operations.

For every 4 consecutive shifts worked, there will be 4 consecutive off shifts.
Shift Schedule: Day — 6am to 6pm; Night — 6pm to 6am
Schedule for Implementation: First Shift Commences Sunday, October 10, 2004

Compensation

Workweek defined as Sunday to Saturday
All hours worked in excess of 40 in a workweek will be paid at time and one half
Holidays

a. The Maintenance Department will not be required to work on New Year’s
Day (January 1%), Easter Sunday, July Fourth Thanksgiving Day (the last
Thursday in November) and Christmas Day (December 25™). All other
Holidays provided for under the Contract will be considered “working
holidays” for those shifts scheduled to work on those days regardless of
whether the holiday may fall on a Saturday or Sunday.

b. All hours worked on a “holiday” (including birthdays) will be paid at time
and a half plus 8 hours of straight time holiday pay; non-working holidays
will be paid at 8 hours of straight time.

c. To receive you holiday pay, you must have worked the lesser of ten (10)
hours or his scheduled hours on both his scheduled work day before the
holiday and his scheduled work day after the holiday.

Meal and Breaks
a. There will be one 30-minute paid meal during each 12 hour shift.
b. There will be two 10-minute breaks during each 12 hour shift.

All voluntary 12 hour assignments are permanent. A request for a transfer off a
12-hour shift will be considered only to the extent another non-12 hour position is
available and the Company is able to fill the vacated 12 hour assignment.

Payroll
a. Day divide is set for Spm, that way people that come in early won’t have a
problem.
b. The 6pm-6am shift that comes in Saturday night won’t get paid those
hours until the following week, the hours will get credited to the out
punch.
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MEMORANDUMS OF UNDERSTANDING

1) Scholarship Fund for Local 107 Members:

The Company shall contribute to the Local 107 Scholarship fund $2 per month per
member who is currently receiving H&W benefits. The company shall work with the
union to offset costs in other parts of the contract in order to pay for this enhanced
benefit.

2) Outside Contractors:

Before any work that is currently bargaining work is contracted out, the company shall
work with the union to allow a proposal to be made to keep the work in house at a cost
lower or equal to the cost of contracting the work, all inclusive, and provided that the
quality and timeliness of the work is the same. The union shall be provided 30 day notice
of the intent to contract the work. The parties agree that the time may be shortened or
extended by agreement of the parties depending on the exigencies involved in the project,
customer demands and scope of the project.

3) Bonus Program:

The parties agree that the company shall continue its discretionary program of awarding
employees bonuses when it is satisfied that production needs or customer needs have
been met or exceeded. The parties agree that this program does not and has not created an
expectation of receipt of the bonus as compensation subject to overtime under the
contract or New Jersey wage and hour laws.

The parties agree to create a labor-management committee comprised of 4 representatives
from the union and 4 from the company to address the structure of the bonus, and to
agree on targets that will reward employee for hitting productivity and quality targets to
ensure the continued improvement of the products, and plant performance. The
committee will meet as needed to recommend a structure in the next 45 days, and
thereafter meet at least every two months to review the program and discuss and agree on
any needed changes. The company agrees to budget 5% available for the bonus pool.

4) Tool Allowance

In order to replace worn or lost tools needed for the employee’s job, the Company shall
provide $300 tool allowance annually to anyone required or expected to provide their
own tools. This should facilitate simple preventative maintenance by the press crews as
well. The company reserves the right to provide maintenance personnel additional credit
as needed in its discretion without this benefit being construed as “compensation.
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5) Lead Man in the Bargaining Unit:

The Parties agree that the Lead Man job is a critical position in the production process,
for both the direction provided to the crew and the work that they perform. Accordingly,
the parties agree that the Lead Man is properly in the bargaining unit, and expected to
perform bargaining unit work, but is also expected to perform the other duties identified
in the job description. For the duration of this Contract, the Company agrees it will not
file a Unit Clarification (UC) petition asserting supervisory status of the Lead man based
on any of these duties.

6) Annual Benefits Review and Pension Contributions:

The Parties agree to meet annually to review the next year’s benefits cost, and structure,
including exploring the company’s participation in the benefits and funds administered
by the Union, including the Pension Fund administered by the Board of Trustees of the
Teamsters Local 837 Pension Fund (“the Pension”).

The Company will continue to participate in the Teamster’s Defined Contribution Fund,
as provided in Article IX until and unless the parties agree to substitute participation in
the Pension.

The Union will discuss the possibility of the Company’s non-bargaining unit employees

participating in the Union’s benefits funds on the same terms as the bargaining unit
members, subject to plan or trustee approval.

7) Vacation Check

The Company shall give the employee his vacation check for scheduled vacations at the
beginning of the vacation upon request. The employee will provide HR with two weeks
notice of this request in order to allow it to be processed correctly.

8) Cross-Training

The Company and the Union agree that cross training certain personnel is essential to the
efficient operation of the plant, and agree establish a training committee with 4
representatives of the union, the Plant Manager, or his designee, and Human Resources,
to design such training and ensure that it meets the production needs of the plant and the
goals of career development. The Committee shall meet at least four times a year to
review the training program and make suggestions as to how to enhance it for the safe
and efficient operation of the plant and achievement of profitability and customer
satisfaction.
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9) Voluntary Benefits:

The parties agree that employees covered by the terms of this agreement may participate
in voluntary benefit programs that may be available through the Fund Office. The
Company agrees that, upon receipt of written authorization from any employee coved by
the terms of this agreement, it will withhold the amounts authorized for purchase of
voluntary benefits, and will remit such amounts to the providers of those benefits as
designated in the authorization.

10)  Unpaid Leave:

Employees may take up to four weeks of unpaid leave in the following situations:

1. One week increments

2. No more than twice per year (i.e. up to 2 two week leaves)

3. They must be doing “service” work for a charity or nonprofit, extending a
vacation, recovering from a medical condition that was covered by our benefits or
disability (and documented) or extending a bereavement leave.

4. It must be scheduled at least two weeks in advance with your supervisor or
manager and Human Resource VP, or Plant Manager.

5. In an emergency such as a natural disaster, that timing may be waived by the
plant manager and the HR VP.

11)  Premium Pay for Voluntary Overtime:

The company and the union may agree from time to time to offer premium pay for
overtime shifts, including double time for Sundays if there are not sufficient volunteers to
work on straight time or time and a half.
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